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1. PURPOSE
The purpose of this academic policy statement is to provide general guidelines for
insurance fringe benefits and sick leave accrual for interim faculty members.
2. INSURANCE FRINGE BENEFITS
2.01

An appointee to the interim faculty at Sam Houston State University qualifies
for insurance fringe benefits if he/she is considered to be a "regular employee"
as defined in paragraph 2.02 below. Interim faculty members that qualify as
regular employees and who are not employed during the summer months are
entitled to an employer contribution of the State fringe benefit appropriation
toward their summer insurance premiums when there is a reasonable
expectation of re-employment. Faculty who resign or whose employment is
permanently or indefinitely terminated are not entitled to this benefit.

2.02

Regular employees for the purpose of this policy are defined as those
individuals employed for one-half or more of the standard workload for a
definite period of four and one-half months, or more.

2.03

Prepaid summer insurance premiums for interim faculty, deducted for June,
July, and August, will begin with the October 15th paycheck or first available
check thereafter and be pro-rated for the duration of time from hire to the end
of the spring semester.

3. SICK LEAVE ACCRUAL
Interim faculty members whose service with the University is continued, under these
provisions, may also have their hours of unused sick leave accrued on or after
September 1, 1982, carried forward to subsequent years of employment. (See
Academic Policy Statement 800301, Faculty Leave Policy.)
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