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1. MARKET ADJUSTMENTS IN SALARY
Market adjustments in salary should reflect changing salary structures in the market for a
discipline, and they are separate from consideration for merit pay. The purpose of market
adjustments is to: (1) treat full-time faculty members with renewable contracts in an equitable
manner, and (2) remain competitive to retain quality faculty members in all disciplines.
2. CRITERIA FOR MARKET ADJUSTMENTS IN SALARY
2.01 To be considered for a market adjustment, a faculty member’s salary must be out of
alignment with national salaries for faculty with similar accomplishments in the same
discipline with comparable rank and time of service.
2.02 Individual performance and comparison with state and national peer salary data will be
considered in determining market pay adjustments.
3. REQUESTS FOR MARKET ADJUSTMENTS
The request for market adjustments originates with the department chair. The department chair
collects the necessary salary comparison data and prepares the report for the dean. With the
dean’s approval, the request is forwarded to the Provost and Vice President for Academic
Affairs, who will consider requests for adjustments in light of the overall financial obligations
of the Division.
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