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Minutes taken by: Elleny Eldridge

TOPICS

NOTES

NEXT STEPS

Introductions

Dr. Helen Berg

Welcome to all districts

Thank you Career Success Center
Meet the EPP team

COE Leadership team

COE Dean — Dr. Edmonson

COE Welcome

Dean Stacey
Edmonson

New Teacher Celebration held at SHSU

Austin Hall for teachers entering our EPP

program

COE Updates

- Teacher preparation enrollment in
Texas

- 33% of new teachers were not certified

- Legislative: Working with groups to
bring all deans together to ensure K-12
programs and EPP’s are on the same
page and working well together

- TPI-US: Evaluation of EPP programs by
TEA to do continuous improvement
visits.

Advisory Group

Dr. Casey Brown

Responsibilities and Roles Advisory Group

- Collaborative effort between district
and EPP for successful candidates

- Will be meeting throughout the year

- Will ask to make decisions based from
data and feedback

EPP Updates

Mrs. Angie Taylor

Will be sending out PPT and minutes along
with district data
New email for group:
fieldplacements@shsu.edu
Pathways to initial teacher certification
- Enhanced Residency Certificate
(waiting on TEA approval)
- Paraprofessional route.
- ACP
- Post BACC programs
Fall 2024 EPP Enrollment (pipeline) data
2023-2024 Exam Results data
Initial employment 2022 data
High School / College Pathways
- Looking to give dual credit students a
clear look at the pathway with their
credits with transfer degree maps
ACP: Now available for PK-3
- Has multiple entry points throughout
the year

If you have
Paraprofessional events,
please invite us. Ed Aide
Coordinator: Suzanne
Kitts

If you would like to have
partnership with transfer
degree maps, please
contact Angie Taylor
Contact Dr. Holly Moore
for more information on
ACP



mailto:fieldplacements@shsu.edu

- Masters in School Leadership cost has gone
down
- Scholarship opportunities
- Hawkins
- Charles Butt
- NOYCE
- New grad scholarships
- Virtual Grad fair this evening
- Recruitment Opportunities contact Lidia
Gutierrez to come and connect

Charles Butt
Foundation Data

Mrs. Angie Taylor

Teacher’s Poll

- Some data is daunting; what can we do
locally?

- Teacher’s ability to take time off: What
could it look like to support teachers
morale

Texans Poll

- Parent and non-parent perception of
school quality: parents have high
recommendations while non-parents
have a low perception of schools

- Where are they getting their
information? Parents: websites, apps,
directly from students and teachers
Nonparents: friend or family, local
news and TV, social media

- Texans highly favor increasing state
funding for public schools

How was the
question for time off
worded?

What the average
stipend for mentor
teacher? Angie
answered SHSU is
seeing ranges from
$500-$3500.

TEA Residencies &
Strategic Staffing

Mrs. Angie Taylor

- Teacher residency increased by 139%
between 21-22 and 23-24; this was
helped by grants

- TEA took feedback on enhanced
residency certificate process

- TEAis now accepting EPP applications
for the enhanced residency: SHSU Epp
has applied, if approved we will start
Fall ‘25

- Enhanced residency host teacher
requirements: 3 years of experience,
accomplished educator with proficient
or higher ratings on teacher
evaluations, demonstrated evidence of
positive impact on student learning,
trained by an EPP, and has a valid
certification for the assigned area

- TEA Data on stipend amounts for
mentor teachers and teacher
candidates




- More grant opportunities coming out
next year
Clinical teaching at SHSU
- 76% of students are being paid in their
yearlong clinical placement. THANK
YOU DISTRICTS!
Spring SHIPS Feedback — March 2024
- “Would like more support for students
to pass exams”—> new role of Diane
Clark at SHSU
- “Professionalism”-> Addressed in
orientation
- “Need to have a variety of teaching
placements and experiences” > over
summer, SHSU evaluated coursework
and field experiences
District Personnel Survey- Sent out in May 2024
- Next time, one email will go to CT and
one to the district admins to distribute
to principals
- Voices of cooperating teachers’ data:
we will use this data as SHSU decides
on what to cover during CT’s training
- Voices of Principals

Considerations to
Review

Angie Taylor

-TEA ID Numbers: What is best way for us to
get this information:

- Adobe Sign? Half of the room like this
idea; another suggestion was to enter in
immediately in the spreadsheet that is sent out
with initial placements. It was decided that
either option will suffice.

-TAC 228 Changes:

- 50 hours pre-clinical hours required;
pathways are getting more than enough
required. Secondary students do not have as
much time to get these hours, so they need to
get all in one semester. Zero districts posed a
concern for this requirement.

- New Terminology: same program, new
terms (listed in PPT)

-Requests to graduate “non-cert” to start paid
position sooner

- Please partner with us to help encourage
SHSU students to finish out their program and
not delay for short term benefits




District Feedback

Angie Taylor

Any other feedback?
- Shorter career fair timeframe (2 hours

instead of 3)

Jose:

He noted useful information: payment of

residency program as they make decisions to

continue their program

He asked, what can we do related to

legislation? Bill to fund residency, $22,000

would be extremely beneficial for districts.

Maybe we can work together with EPP to

promote this to legislators

Closing

Angie Taylor
Dr. Helen Berg

Dr. Abbie Strunc: Virtual Grad Fair tonight:
- Programs have flexible course
schedules
- Other changes like online courses etc.
- Program coordinators can answer all
questions

Thank you for coming and making a difference!

Save the Date:

Thursday February 27, 2025
SHSU COE Career Fair and
SHIPS Luncheon

Please complete the meeting
survey:
https://forms.office.com/Pag
es/ResponsePage.aspx?id=2
MtTsZKzREebOePNuGd AlvX
FOSEE-hDgw3dg-KSy-
tUQjAxSjFVRDRISkYxMUVESO
IYWVVFEMIFWNS4u&origin=Q
RCode
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