


2.11 Equal Employment Opportunity.

It is the policy of the Board of Regents of The Texas State
University System and its Components, to provide equal
opportunity in employment for all persons in accordance with
their individual job-related qualifications and without illegal
consideration of race, creed, color, sex, religion, age, national
origin, or disability. Equal employment opportunities shall
include all personnel transactions of recruitment, employment,
training, upgrading, promotion, demotion, termination, and
salary.

Each Component shall have an Affirmative Action Program as
required by Executive Order 11246, as amended by Executive
Order 11375.
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Each Component will maintain records of all information
required by the Equal Employment Opportunity Commission, the
Department of Education, and the Department of Labor as
instructed by the Vice Chancellor and General Counsel of The
Texas State University System.
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