Reflection and Self-Evaluation

Tips for Success

1. Identify ways in which the completion of the TWS impacted your skills and knowledge as a teacher.

2. Provide reasons for the success or lack thereof in students attaining the Learning Objectives. Go beyond description and include the “why” based upon best practice. Remember to ask yourself questions such as:

• Was the content over your students’ heads?

• Did students lack sufficient prior knowledge?

• Did you pace your instruction appropriately?

• Were your Learning Objectives appropriate to your students’ needs?

3. Create a professional plan that will foster your strengths and help you develop in areas where you need to improve.

4. Be specific when describing your professional growth goals so that your Professional Development Plan is relevant and linked to its impact on student learning. As a professional, you are ultimately responsible for your own growth, development, and improvement.

5. Deliberately and seriously analyze what you can do to improve your own professional practice.

6. Write this section in past, present, and future tenses as appropriate.

Common Challenges

1. Developing a re-design plan and providing a rationale for making

modifications in the original TWS and its implementation.

2. Recognizing how your performance as a teacher impacted your students’

learning.

3. Examining how this process has impacted your professional behavior and

enhanced your development as an educator.

Reflection and Self-Evaluation 
Rubric 

TWS Standard: The teacher analyzes the relationship between his or her instruction and student learning in order to improve teaching practice. 

	Rating → 
Indicator ↓ 
	1
Indicator Not Met
	2
Indicator Partially Met
	3
Indicator Met
	

	Interpretation of Student Learning 
	 No evidence or reasons provided to support conclusions drawn in “Analysis of Student Learning” section. 
	 Provides evidence but no (or simplistic, superficial) reasons or hypotheses to support conclusions drawn in “Analysis of Student Learning” section. 
	 Uses evidence to support conclusions drawn in “Analysis of Student Learning” section. Explores multiple hypotheses for why some students did not meet learning objectives. 
	

	Insights on Effective Instruction and Assessment 
	 Provides no rationale for why some activities or assessments were more successful than others. 
	 Identifies successful and unsuccessful activities or assessments and superficially explores reasons for their success or lack thereof (no use of theory or research). 
	 Identifies successful and unsuccessful activities and assessments and provides plausible reasons (based on theory or research) for their success or lack thereof. 
	

	Alignment Among Objectives, Instruction and Assessment 
	 Does not connect learning objectives, instruction, and assessment results in the discussion of student learning and effective instruction and/or the connections are irrelevant or inaccurate. 
	 Connects learning objectives, instruction, and assessment results in the discussion of student learning and effective instruction, but misunderstandings or conceptual gaps are present. 
	 Logically connects learning objectives, instruction, and assessment results in the discussion of student learning and effective instruction. 
	

	Implications for Future Teaching 
	 Provides no ideas or inappropriate ideas for redesigning learning objectives, instruction, and assessment. 
	 Provides ideas for redesigning learning objectives, instruction, and assessment but offers no rationale for why these changes would improve student learning. 
	 Provides ideas for redesigning learning objectives, instruction, and assessment and explains why these modifications would improve student learning. 
	

	Implications for Professional Development 
	 Provides no professional learning objectives or objectives that are not related to the insights and experiences described in this section. 
	 Presents professional learning objectives that are not strongly related to the insights and experiences described in this section and/or provides a vague plan for meeting the objectives. 
	 Presents a small number of professional learning objectives that clearly emerge from the insights and experiences described in this section. Describes specific steps to meet these objectives. 
	


Things to Consider During the Process of Reflection and Self-Evaluation

1. Number of different methods used in modifications during the lesson

2. Modify method of providing instruction

3. Modify student tasks or assignments

4. Modify grouping arrangement

5. Modify students’ instructional materials

6. Modify learning objectives 

7. Modify method of progress monitoring

8. Modify method of providing enhancement

9. Teach students to use learning or cognitive strategies

