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4.7 Rights and Responsibilities as a Teacher and as a Citizen. 
4.71 Classroom. The faculty member is entitled to freedom in the 
classroom in discussing the faculty member’s subject but should 
be judicious in the use of controversial material in the classroom 
and should introduce such material only as it has clear 
relationship to the subject field. 
4.72 Research and Publication. The faculty member is entitled to 
freedom in research and in the publication of the results in 
accordance with responsible academic and professional practices. 
4.73 Licenses and Permits. The faculty member shall be responsible 
for securing and maintaining any and all federal, state, and local 
licenses and permits required for his or her classroom, research, 
or other professional activities. 
4.74 Speaking as a Citizen. The faculty member is a citizen, a 
member of a learned profession, and an employee of an 
educational component supported by the State. When the faculty 
member speaks or writes as a citizen, the faculty member should 
be free from component censorship or discipline; but, the faculty 
member’s special position in the community imposes special 
obligations. As a person of learning and a faculty member of a 
state funded educational component, the faculty member should 
remember that the public may judge his or her profession and 
component by his or her utterance. Hence, the faculty member 
should at all times be accurate, exercise appropriate restraint, and 
should show respect for the opinions of others. 
4.75 Partisan Political Activities. The Board of Regents recognizes 
and affirms a faculty member’s right to participate in political 
activities as long as such political activities do not interfere with 
the discharge of the duties and responsibilities that a member of 
the faculty owes to the System or a Component or otherwise 
involve the System or a Component in partisan politics. If, in the 
President’s or Board’s judgment, the interest of the System or a 
Component so require, they may grant a leave of absence without 
pay to a member of the faculty. If a member of the faculty, who 
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has not been granted a leave of absence, wishes to engage in 
political activity that interferes with the discharge of the duties 
and responsibilities that are owed to the System or a Component, 
the faculty member should voluntarily terminate employment 



with the Component. If the faculty member does not voluntarily 
terminate his or her employment and the President or the Board 
finds that the faculty member’s political activity interferes with 
the discharge of the duties and responsibilities that are owed to 
the System or a Component, the President or the Board shall 
terminate such faculty member’s employment by the Component. 
4.76 Non-competitive use of employee-owned, mediated courseware. 
(See Chapter III, Paragraph 10.3 of these Rules). Mediated 
courseware developed by an employee without specific direction 
or significant support of the Component institution shall not be 
sold, leased, rented, or otherwise used in a manner that competes 
with the instructional offerings of his/her own Component 
without the prior written approval of the chief academic officer of 
the Component. Should approval be granted to offer the course, 
course Components, or instructional support materials outside of 
the institution, the employee shall reimburse the Component for 
any use of its resources. 


